
Worship Director Job Description 
 

The Worship Director leads Rosewood Church in Spirit-filled worship through contemporary and classic music.  
The Director works alongside other members of staff, including the Choir Director, Tech Director, and volunteers 
to oversee the organization and execution of worship. 
 
Rosewood worshipped with an average of 300 attendees in one service before the pandemic. The Worship 
Director will lead with members and guests in person and through Livestream online. 
 
Time commitment: Part-time/hourly at 18 - 25 hours per week @ $20/hr commensurate on experience. 

Hours are semi-flexible in order to align with practice times, staff collaboration and meetings, and administrative 
preparation. 
 
Reports to: Lead Pastor 
 
Leading worship 

1. Work with volunteers and staff to create a weekly order of worship 
2. Utilize Planning Center to edit services and schedule volunteers 
3. Organize and lead weekly band rehearsals 
4. Lead vocals from the guitar and or keyboard 
5. Lead special yearly worship events, Advent, Holy Week, and other holidays 
6. Be an active participant in Sunday morning worship services 
7. Invite guest worship leaders on occasion to take Sundays off and maintain a healthy work/life balance 

 
Volunteer care 

1. Recruit and equip worship volunteers 
2. Empower volunteers to use their gifts of music or other art to advance the gospel through worship 
3. Maintain ministry contact with volunteers as a spiritual leader 
4. Organize printed and digital resources so volunteers have what they need to serve 
5. Cultivate a positive working relationship with the choir, choir director (choir currently suspended due to 

COVID-19), and Tech Director 
 
Desired Knowledge, Skills, and Abilities 

1. Knowledge in creating and maintaining a budget 
2. Working knowledge of modern worship technology, including sound, lighting, and video 
3. Creatively skilled in worship arts and flexible enough to work well with others 
4. A natural presence on stage 
5. Ability to work independently and as a part of a team 
6. Ability to effectively communicate orally and in writing 
7. Ability to receive feedback, learn, and see challenges as opportunities 

 
Who you are matters. Personal integrity and firsthand knowledge of spiritual formation are required.  The 
Director will: 

1. Maintain a devoted faith through prayer, Scripture, healthy relationships, and Christian disciplines 
2. Respect other staff members and volunteers by promoting accountability, honesty, integrity, and trust 
3. Flexibility to be a team player and help other staff during busy rhythms of ministry life 
4. Self-identify developmental needs and actively improve them to stay current with biblical wisdom and 

cultural trends 
 
Rosewood’s mission is to be empowered by Christ to reveal his love and reach our communities 
Rosewood’s three primary values are: 

1. Welcoming our neighbors with joyful hospitality 
2. Serving through acts of compassion and generosity 
3. Equipping one another for spiritual growth 


