
Director of Children’s Ministry Job Description 

The Director of Children’s Ministries leads kids zero through fifth grade in growing relationship with 

Jesus and empower parents to be spiritual leaders of their kids.  

Time commitment: Part time/hourly at 15 hours per week. Hours are semi-flexible to align with the 

availability and activity of the families. Sunday Morning attendance is essential to this job each week. 

When more ministries for kids are possible this job is open to expansion.  In the meantime, we are 

putting greater focus on empowering and equipping parents to be the spiritual leaders of their home.  

Reports to: 1st Steps Director/Lead Pastor 

Ministry Leadership 

1. Create and support groups and environments where children can grow in their love of Jesus 

Christ in ways that align with the mission and values of Rosewood Church 

2. Choose curriculums that present biblical truths in ways that are relevant to kids as they develop 

spiritually, mentally, emotionally, and physically 

3. Prepare ministries to receive kids and their parents for the first time 

4. As the Nursery, Sunday School, and kids worship programs expands according to COVID-19 

standards, the position can adjust and expand as needed 

Parental Leadership 

1. Maintain open lines of communication with parents  

2. Empower and equip parents to be spiritual leaders of their home, especially during COVID-19 

when some in person kids' ministry opportunities are suspended 

Volunteer Leadership  

1. Recruit, train, schedule, and disciple adult and student volunteers 

2. Support all ministries that target kids at Rosewood, includes but not limited to the nursery, kids 

Sunday morning ministries, Sunday School, toddler time, Cadets and GEMS  

3. Support volunteers so they can focus on their relationship with the kids 

4. Honor volunteers for their valuable commitment in ways that are fitting 

Safety 

1. Implement and enforce the guidelines in the Rosewood Child Protection Policy and COVID-19 

policy according to the decisions made by consistory 

2. Coordinate with the Building Emergency Response Team to ensure the safety of kids on the 

church property 

3. Plan accordingly on kids with special needs (medical, physical, mental, and emotional) 

  



Desired Knowledge, Skills, and Abilities 

1. Knowledge in empowering parents to be spiritual leaders in the home  

2. Knowledge in creating and maintaining a budget 

3. Skilled in the use of current technology and software to create documents and access 

information 

4. Ability to work independently and as part of a team 

5. Ability to effectively communicate orally and in writing 

6. Ability to receive feedback, learn, and see challenges as opportunities 

Who are you matters. Personal integrity and knowledge of spiritual formation with kids and parents is 

required. Director will: 

1. Maintain a devoted faith through prayer, Scripture, healthy relationships, and Christian 

disciplines 

2. Respect other staff members and volunteers by promoting accountability, honesty, and 

integrity, and trust 

3. Flexibility to be a team player and help other staff during busy rhythms of ministry life 

4. Self-identify developmental needs and actively improve them to stay current with biblical 

wisdom and cultural trends 

Rosewood’s Mission is to be empowered by Christ to reveal his love and reach our communities 

Rosewoods 3 primary values are: 

1. Welcoming our neighbors with joyful hospitality 

2. Serving through acts of compassion and generosity  

3. Equipping one another in spiritual growth 


